INTERNATIONAL BAPTIST THEOLOGICAL STUDY CENTRE

AMSTERDAM, THE NETHERLANDS 2014 on

APPOINTMENT OF RECTOR

JOB SPECIFICATION AND DESCRIPTION

A. OVERALL LEADERSHIP

This is a key leadership role in theological education that, whilst centred on the life of the IBTS Centre itself, has a wider reference in the life of the European Baptist Federation (EBF) as a whole.  In the new context of the move of IBTS to Amsterdam and the ‘embedding’ of IBTS the VU University the role carries a strong developmental component requiring someone of creative vision able and willing to lead the Centre into new areas of research and development.

The Rector is called to lead in the following areas, 

1.
Academic Excellence.  

In the more than 60 years of its existence IBTS has built an enviable academic reputation, focusing in recent years on M-Level and Doctoral and achieving a high level of academic success.   We are looking for a Rector who will build on this excellent foundation, and especially concentrate on the priority focus agreed by the Board of Trustees i.e. doctoral level research in Baptist and Anabaptist Studies, and Practical Theology with an emphasis on contemporary Missiology.  The Rector will work closely with the Faculty of Theology of the VU University Amsterdam to maintain high academic standards, and develop further the academic life of the Centre in new and creative ways.  

2.
Theological Education

The IBTS Centre is at the centre of a network of theological schools in the EBF region, and this is expressed mainly through the Consortium of European Baptist Theological Schools (CEBTS).  We anticipate that the IBTS Centre Rector will build on existing relationships to use the resources of the Centre to develop new possibilities for co-operation in theological education throughout the EBF, through both the formal academic courses and more informal approaches.  We also believe that in the development of a credible missiology for 21st century European and Middle-Eastern Baptists there are fruitful partnerships to be forged with existing institutions and projects in The Netherlands.

3.
Community and Spiritual Formation

In recent years IBTS has become known for its emphasis on the development of a community life centred in daily worship, weekly communion, and the spiritual as well as the academic formation of its students. Whatever the future ’shape’ of the IBTS Centre in Amsterdam, we are seeking to appoint a Rector who will continue and develop this precious gift of Christian community in the life of IBTS and have a concern for the spiritual growth of all members of the community.

4.
Nurturing and Developing Partnerships

The IBTS Centre will be a part of a network of partnerships and the Rector has a vital role in nurturing and sustaining these.  In addition to the ones already mentioned under (2) there will be the important building of partnerships with the Dutch Baptist Seminary, the Dutch Mennonite Seminary, the Centre for Evangelical and Reformation Theology in the Netherlands, and others.  It will also be important to sustain and further develop the relationships with long-term partners and financial supporters of IBTS, such as the Cooperative Baptist fellowship (CBF) and American Baptist International Ministries (ABIM) in the USA.

B
SPECIFIC TASKS

The Rector of the IBTS Centre shall:
1.
Maintain and promote a comprehensive view of the Objectives and Purposes of IBTS as defined in the Foundation documents, Bye-laws and other general policy documents of IBTS and in accord with the direction laid down by the EBF Council.

2
Preside at regular meetings of whatever IBTS Centre Leadership Team is formed and promote the co-operative interaction of the Leadership Team with other Academic and administrative staff.

3.
Represent IBTS together with other members of the Leadership Team, in relations with the appropriate academic Accrediting institutions, especially the VU University and Acadia University, and other partners in the Consortium of European Baptist Theological Schools, networks of theological institutions in and outside of the EBF, and the Executive and Council of the EBF itself

4.
Work closely and harmoniously with colleagues in the Faculty of Theology of the VU University, ensuring the necessary compliance with the relevant University Regulations.

5.
Work closely and collaboratively with colleagues in the Dutch Baptist Seminary and the other partners sharing the Baptist House (Baptist Union of the Netherlands, European Baptist Federation and the local church meeting there) including sharing services wherever possible.

6.
Work with the Board of Trustees and IBTS Leadership Team to ensure that the long range and short range planning and development of the total work of IBTS is carried out properly.

7.
Develop and maintain communication channels between and among all staff and participants in the programmes of the IBTS Centre

8.
Ensure that all members of IBTS Centre staff fulfil their Job Descriptions.

9. Supervise and co-ordinate the recruitment of students and delivery of the programmes by members of the Academic Team.
10.
Ensure that adequate personnel policies are in place for all staff, and be responsible for ensuring that the Disciplinary and Grievance Procedures of the IBTS Centre operate appropriately.

11.
Ensure that the BoT is kept appropriately informed, and that BoT and the IBTS Centre staff team work together in developing the vision for the seminary, and that information flows both ways.
12.
To develop, in line with the Council’s intentions, such other partnerships as will sustain and develop the life and work of IBTS.
13.
To offer spiritual leadership to the IBTS Centre and, with others, to the Baptist House community, especially in its life of worship and prayer.
14.
Do such other work as the Board of Trustees might from time to time require.

C 
APPOINTMENT AND RESPONSBILITY OF THE IBTS CENTRE  RECTOR

The IBTS Centre Rector is appointed by, and responsible to, the EBF Council, through the Board of Trustees.  On a personal level he/she is responsible in the first instance to the Chair of the Board of Trustees.

PERSON SPECIFICATION

Essential:

1
To be a Baptist Christian with a strong commitment to Baptist identity

2.
To be academically qualified to the level of an earned doctorate
3.
To be competent/ specialised in one of the areas of IBTS focus

4.
To have relevant experience in spiritual leadership and formation

5.
To have a visionary and creative approach to theological education and how it can develop further to serve the life and mission of the churches and member Unions of the EBF

6.
To possess relevant experience to leading a multi-cultural, multi-language Christian learning community

7.
To be proficient in written and spoken English
8.
To have proven competence in the oversight of administration and finances

9.
To have proven abilities as a good team leader and networker
10.
To have experience in teaching and supervision to at least M Level

11.
To be active in personal academic research and writing 

12.
To be willing to live in Amsterdam or the surrounding area

Desirable

1
To have a proven writing and publishing record

2
To have experience and understanding of the variety and diversity of EBF life

3,  
To be proficient in at least one other language used in the EBF, apart from English

4
To have experience of being a full-time theological educator

5.
To have experience in supervision of doctoral level students
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